Consent Calendar-May 5, 2025

Hiring Committee
Counselor, MPS (Math Performance Success)
Agenda 5/5/2025 Mehrdad Khosravi Dean, PSME
Luis Carrillo Faculty, MPS
Melissa Maturino Faculty, MESA
Yvette Campbell Director, MESA
Not assigned yet EO Rep *approved by HR
Hiring Committee
Vice President, Student Services
Agenda Date: 5/5/2025 Sam Bliss Assoc. VP for Instruction
Karen Hunter Classified Professional
Nazy Galoyan Dean, Enrollment Services
Lisa Mandy Director, Financial Aid
Adrienne Hypolite Assoc. Dean, Learning Communities
Elvin Ramos Dean, Social Sciences & Humanities
FT Faculty
FT Faculty
PT Faculty
TBD EO Rep *approved by HR

Faculty Statements provided below.

Name Division Department Faculty Status Committee

Glynn Wallis General General FT Tenured VP, Student
Counseling & Counseling Services Hiring
DSPS Committee

Statement of Interest

Answer 1: The following experiences make me a good candidate for service on this committee:
experience on hiring committees; part of the Student Judicial Hearing Committee; Former Co-
Chair of the BFSA; Former senator member of the Faculty Academic Senate; Current Co-Chair of
the General Counseling Department; mentor for current faculty members going through tenure;
training in DEI.

Answer 2: Diversity in a search committee fosters critical thinking while searching for qualified
candidates. It also promotes a broader range of perspectives, encourages open-mindedness,
and helps individuals develop empathy and understanding for the process and stakeholders
involved in the search. This leads to better problem-solving and more innovative solutions when
searching for qualified candidates.




Name Division Department Faculty Status Committee

Mark Landefeld PE and PE and Athletics | PT with REP VP, Student
Athletics Services Hiring
Committee

Statement of Interest

1) As a sport Head Coach, | am marketing our support services for students whenever | recruit a
Student-Athlete. | am frequently familiar with our "point" people for these services and will
contact them when we are conducting a student-athlete orientation.

2) Diversity is key to understanding the broad perspectives on the activities of our school and
how they are initially perceived by students. Reaching our students is important if we are truly
going to activate our support services to be broadly effective.

Name Division Department Faculty Status Committee

Barbara Dahlke | General General FT Tenured VP, Student
Counselingand | Counseling Services Hiring
DSPS Committee

Statement of Interest

1) Hello, my name is Barb Dahlke and I'd like to serve on the VPSS search committee as | feelitis
important to have a Student Services' perspective on this committee. I've worked in Student
Services for over 20 years in various roles from Residence Life Director/Manager of SISU's
International House, a living learning community for American and International Students, to
academic advisor, to International Student Counselor, to General Counselor handling Career,
Transfer and personal Counseling for De Anza's large diverse student population. In addition, I'm
a single parent and foster youth advocate and those identities shape my perspective/s.

2) Openness to different perspectives and students of all backgrounds is essential in this
position overseeing Student Services. My training in Student Development theories and the
Counseling Discipline is important for this role as the VPSS will be supervising many Student-
centered areas including General Counseling, financial aid, and admissions. A well-rounded,
diverse search committee is necessary to select an exceptional candidate. Thank you for your
consideration, Barb Dahlke
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